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ayiiginANuaNAa balanced Score card (BSC)
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Balanced Scorecard PowerPoint Template

This is a sample text.
Insert your desired text
here. This is a sample
text.

This is a sample text.
Insert your desired text
here. This is a sample
text.

Vision
and

Strategy

This is a sample text.
Insert your desired text
here. This is a sample
text.

This is a sample text.
Insert your desired text
here. This is a sample
text.
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sEAUABHTIRNaINATDANNELS9DDY U (Key Performance Indicator) KPI

‘ I CKPI:
A Corporate KPI
SKPI:
4 dafTesduven]

OKPI: Strategic KPI )

Fafvainysyaad Corporate KPI f (D munuil

PKPI: Output KPI kﬁq!!“sﬁ,‘amg‘s Wudanunean twsan
dailiauaudn

In-Process KPI TAsenns
ﬁ'u &

gadintuaDn
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Strategic KPI s faf¥amasiu

Auaeabiviudananudnionio
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Road Map

waufidnuBenayns ansiiaunagnsyaen1susnIsnsweInsyAna LINAUDIAUSEADUEINAN 9 paenaeny Hannsaduindauldgns
ussaLinung lagazdasiansanieanuduiusypeladaeg o Addaluanwwindounedeay (Jadun1punn) Lazaussauzypenoeuniiog

SUSTAL
‘K@@ HR Strategy Roadmap
()EMHOYEE Fevszuise 2570

- Sustainability Year -

ENGAGEMENT ?JLwi\‘in'l'iu;:ui"u'(uﬂwias’wg'muau

LLATZAIMHUANWKUBIYARTATEWDAITH

A
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- Proactive Year -
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- HR Transformation Year -
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_________ - Up-Skill Year - skill ‘tvp
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